Discipline Procedures
At Discover should students not adhere to the Discover behavior guidelines,
the following

4 steps will be taken to address the student's behavior:

1. Positive Reinforcement

2. Documentation + Parent Face to Face

If the student’s behavior persists to not meet

Staff will use positive
reinforcement to redirect the

expectations and is affecting the experience of

student to acceptable behavior.

other students, the behavior will be documented and
reviewed with the parents. School administration will
be notified of student behavior and occurences.

3. Possible Suspension + Principal Notification

4. Dismissal

In the event the student behavior does not

If inappropriate behavior

change the student can and will be suspended

continues, as a final course

from the program up to one week.

action the student will be
dismissed from the program.

Examples of unacceptable behavior:
Refusing to follow behavior guidelines or

Endangering the health and safety of children and/or

program rules

staff

Using profanity, vulgarity or obscenity

Use of illicit drugs, alcohol or tobacco or sexual

Stealing or damaging property

conduct of any kind

Disrupting a program

Teasing, making fun or bullying of other students or

Leaving assigned areas without permission

staff ( Including Fighting of any kind)

Program fees are non-refundable if a student is sent home for disciplinary reasons. Physical violence or
bullying toward another student or staff member will result in immediate dismissal from the program.

Discipline Procedures

Bullying Policy
Discover After School strictly prohibits all forms of bullying. All Discover students are expected
to treat their peers with respect and courtesy. Students who engage in acts of bullying can
and may be dismissed from the after school program.

Our instructors are trained to identify and address all occurrences of bullying and other similar
behaviors. It is our goal to maintain a safe environment that is conducive to all student's
social and emotional well-being.

